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By design, our goals and mission as an organisation are intended to ensure that
the world of work is being improved at every turn. This path to better is marked
with decisions, and the decisions we make in the job market have a far reaching
impact on the socio-economic landscape in every country.

With that in mind, the body of research provides the ingredients for data-driven
decisions around salary and recruitment. While focused on the Caribbean region,
the learnings herein have global applicability.

We are happy to partner with CaribbeanJobs as we cultivate and support a better
world of work.

Rochelle James, SPHRi

CEO
Caribbean Society for Human 
Resource Professionals (CSHRP)

MESSAGE FROM THE 
CARIBBEAN SOCIETY FOR 

HUMAN RESOURCE 
PROFESSIONALS (CSHRP) 

CEO



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The current recruitment landscape in the Caribbean has changed and has
impacted equity in salary scales across the region. Changes in the socio-
economic climate, supply and demand of talent, experience, and education, and
the Covid-19 pandemic are some of the critical factors that influence pay scale.
While we have all felt the impact of inequity regarding changes in pay structure,
there has been little to no documentation to support our experience.

With CaribbeanJobs.com being an invested partner in connecting the right
organizations with the right team members and as the number one recruitment
platform in the Caribbean for almost 17 years, we felt it was our responsibility to
provide our community with relevant and valuable information to support their
recruitment and job seeking processes. We recognize that pay scales are
essential business planning and budgeting tools for companies to create new
positions while also providing clarity to job seekers, helping them to understand
their value and manage expectations when negotiating salaries.

Together with our partner, The Caribbean Society for Human Resource
Professionals (CSHRP), we have produced a report that we are confident will bring
value to your organizations, providing you with a tiered pay scale outlining pay
grades across regions, industries, and organizational structures.

We hope that this report provides you with the guidance you need to help you
“Find Your Fit.”

Best Regards
Kim Isava

General Manager
CaribbeanJobs.com

MESSAGE FROM 
CARIBBEANJOBS.COM
GENERAL MANAGER



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The Pay Me More! Salary Survey collated salary and hiring data from several
companies operating in the Caribbean and surrounding territories, with the aim of
helping employers determine "fair" pay for their employees.  As such, the survey
was open to companies willing to participate, and covered 15 job titles across 21
industries.  It is our hope that through this report, employers will be better
positioned to offer more competitive compensation to their employees, and that
employees will feel more valuable as the Caribbean seeks to improve industry
standards within the region. 

Kimberly Largie

Researcher
Caribbean Society for Human 
Resource Professionals (CSHRP)
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EXECUTIVE SUMMARY

The Caribbean Society for Human Resource Professionals and
CaribbeanJobs.com collaborated to conduct this regional salary survey.
Covering 22 Caribbean territories, this survey was open to respondents
from October 2021 to March 2022. The survey examined 15 job titles from
197 participating companies across the Caribbean region. As reported in
this document, the data from this survey offers a cumulative summary of
the salaries currently being paid by participating employers within the
Caribbean region during the survey period. 

As many businesses and governments are returning to life with a ‘new
normal,’ the impact of a global pandemic was contemplated. With those
realities and the changes in the socio-economic landscape across the
Caribbean, it is apparent, from the data in this report, that while there
may be outliers, the Caribbean does pay well.

The survey has demonstrated, through its findings, that there is an
evident willingness to collaborate and share information among the
business community and, more specifically, within the professional space
of Human Resource (HR). Specific to each industry grouping, salaries were
found to be consistent, with few outliers in some territories. The survey
intended to give the community of employers across the region a space
to evaluate and contribute to a regional body of research that can provide
a snapshot of what obtains presently and may be used to inform data-
driven decisions related to salary design and recruitment. 
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FOREWORD

Greetings, 

It is with great pride that we present the results of this survey.

Your organization’s employees are its greatest asset. Companies spend
between 50 to 80 percent of gross revenues on employee salaries and
benefits combined. How your organization compensates for its most
important asset has a huge impact on overall company performance. A
high-quality, independent salary survey is a key component in your
compensation strategy and helps you stay on target to attract and retain
the best talent in your industry. A well-run salary survey like this offers
your company many benefits:

1. A Competitive Position
How can you determine if you are paying on par with your competition?
Salary surveys like this will include a list of participating companies which
should be reviewed to ensure that your labor market competitors are
sufficiently represented.

2. Legal Compliance
Consistent participation in salary surveys helps ensure your company is in
legal compliance and not at risk for “price-fixing.” Without reviewing
reputable market data, your options are limited to internet searches,
networking hearsay, and contacting the competition to determine what
they are paying—which puts you at risk of violating laws. 

3. Investment Protection
When companies spend up to 80 percent of gross revenues on employee
salaries and benefits combined, as a member of CSHRP, a gift to you is
invaluable since it includes salaries and incentive levels that are
important to recruiting the best for your company.
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4. Defensible Decision Making
Analyzing employee compensation and incentive plans is an ongoing
process for HR. The consistent use of salary surveys helps formulate a
company’s overall compensation strategy and forms a foundation for
internally equitable and externally competitive plans. Survey data
provides a relevant basis for HR’s decisions on salary, incentives, and
bonus plans when meeting with senior management and employees. 

5. Dependable Data
You get what you pay for, and this is especially true with published salary
surveys. Given the pace of change within the economic and employment
landscape, using old data puts HR at risk of lagging behind current pay
trends. This is why the information in this report is valuable.

I encourage you and your HR teams to maximize the protection of your
biggest investment, your people, by reading and using the results
enclosed in this survey.
Sincerely,

Dr. Dionne Chamberlain Miranda

Managing Director (Belize)
Chamberlain Consulting Ltd
And CSHRP Board Member

FOREWORD
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INTRODUCTION

Market Value: This represents the average salary paid to employees by
employers in the Caribbean for each role in the market.
Above Market Value: This data point shows the highest paying salary
for the specified role in relation to the market value.
Below Market Value: This data point shows the lowest paying salary for
the specified role in relation to the market value.

Providing data to support actionable insights, the Pay Me More! Salary
Survey Report presents easy-to-read and easy-to-interpret data, which
has analysed 15 jobs across 21 industries in 22 countries in the Caribbean
and its peripheries. 

This employer-oriented survey explores the hiring and salary landscape
within the Caribbean region. The salary data shows the above market
value, below market value, and market value salaries for each of the listed
roles, following confidentiality protocols and determined by the scope of
the survey. 

It includes region-filtered statistics as well as job-variation statistics.

The 15 roles in the survey were determined based on job postings and job
application data collected over 10 months from January to October 2021
by CaribbeanJobs.com. Before the survey's release, research was done to
identify the 15 critical roles (see Appendix for Job Summaries). All salaries
stated are in United States Dollars (USD).

Titling the survey Pay Me More! was a play on the open dialogue and
conversations among CSHRP members and employees regarding fairness
or regional comparability in their salaries. It is no secret that many
employees want to be paid more and believe they deserve to be paid
more. Some employers perceive some roles as quick hires or easy to
replace, and so their efforts at retaining critical positions or designing an
attractive compensation structure are reflected in this perception. 
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INTRODUCTION

This survey seeks to clarify "fair" pay and which vacancies are easy to fill.
This document will provide you with decision-making tools to support how
you pay and hire. 
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CARIBBEAN SOCIETY FOR HUMAN RESOURCE PROFESSIONALS 

The Caribbean Society for Human Resource Professionals (CSHRP) is a
network of the region’s most dedicated practitioners who have a keen
interest in encouraging the advancement of their fellow colleagues.
Founded in 2019, CSHRP promotes knowledge sharing and professional
development while fostering relationships between People Professionals.  
CSHRP's mission is to cultivate a strong network of HR professionals
within the Caribbean region who are equipped and ready to improve the
world of work through inspiring better practices.

CaribbeanJobs.com 
 
CaribbeanJobs.com was established in 2005 by Saongroup.com, a top
online recruitment website that runs 500 websites across 30 countries
globally. CaribbeanJobs.com is the Caribbean’s premier online recruitment
website, trusted by more than 1,400 businesses and used by over 180,000
jobseekers monthly. The organisation facilitates more seamless
recruitment at a cost-effective rate, allowing employers to choose from a
pool of highly qualified candidates to ensure the most suitable candidates
are hired.
 

BACKGROUND ON 
SURVEY PROVIDERS 
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